
GPUTC Work
Experience



Ldelighted to secure funding through the 
Turing Scheme, creating opportunities for 

students to participate in overseas work expe-
rience placements that would otherwise have 
been beyond reach for many of our young 
people.

This was one of the most ambitious projects we 
have undertaken. Like any large-scale inter-
national programme, there were challenges 
along the way and, despite our best efforts, 
some planned visits were unfortunately unable 
to proceed due to circumstances beyond our 
control. Whilst this led to understandable disap-
pointment for some students and families, the 
successes that emerged from the programme 
far outweighed those setbacks and provided 
invaluable lessons for the future.

In April, we were able to send nine students to 
Malta to undertake work experience placements. 
For some students, the reality of the place-
ments differed from our expectations, but what 
stood out was the way they responded. They 
adapted, supported one another and demon-
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strated remarkable 
resilience, matu-
rity and profes-
sionalism. Students 
returned with 

-
dence, stronger 
independence and 
friendships that will 
last a lifetime.

One student 
shared: “I think it is 
one of my great-
est achievements. 

Work Experience we 
were set to design 
a reception counter 

from an image. I managed to design one that the 
tutor at work really liked and she presented it to 
her boss. He also really liked it and two weeks later 
I’ve been told that it will be going into production 
for a new hotel they will be building in Malta.” 
 
Stories like these demonstrate the real and last-
ing impact these opportunities can have on 
young people.

We were particularly proud that students from 
disadvantaged backgrounds and students with 

throughout the programme. Their success 
reinforced our belief that high aspirations and 
meaningful opportunities should be accessi-

ble to all young 
people. The 
c o n f i d e n c e , 
independence 
and resilience 
d e v e l o p e d 
through these 
e x p e r i e n c e s 
showed just 
how important 
inclusion is.

Later in the year, 
we were also 
able to send a 
group of Year 
11 students ad 

Cyprus, these 
included students who had never travelled 
abroad before. Through placements rang-
ing from vehicle maintenance and mechanics 
to hospitality and customer service, students 

step outside their comfort zones.

Once again, as with many real workplace expe-
riences, some placements did not fully match 
the expectations we had originally hoped for our 
students. However, what stood out most was the 
way students responded to these challenges. 
Rather than becoming discouraged, they 
adapted to changing circumstances, embraced 
new opportunities and demonstrated the resil-

consistently value. It was encouraging to see 
students recognise that the workplace is not 
always predictable 
and that success 
often comes from 
responding posi-
tively when things 
do not go exactly to 
plan.

Beyond the work-
place itself, students 
experienced what it 
means to live and 
work as part of a 
team in a differ-
ent country. Each 
evening, the group 
came together to 

on their day and 



discuss the new skills 
and experiences they 
had gained. 

These conversations 
became an important 
part of the experience, 
allowing students to 
learn from one another, 
celebrate successes 
and support each 
other through any 
challenges.

The evenings also 
brought a healthy dose 

of competition, with a series of highly contested 
UNO tournaments quickly becoming a regu-
lar feature of the trip. Students and staff alike 
joined in, creating memorable moments while 
strengthening friendships and building a real 
sense of community.

For many students, particularly those who had 
never travelled abroad before, these shared 
experiences were every bit as important as 
the work placements themselves. They devel-

awareness and resilience while learning to navi-
gate unfamiliar environments with increasing 

The feedback from students has been over-
whelmingly positive, with many describing the 
experience as life-changing and wishing they 
could stay even longer. Experiences such as 
these give students powerful examples to draw 
upon in university applications, personal state-
ments, apprenticeship interviews and future 
employment. More importantly, they help young 
people realise just how capable they are when 
given the opportunity to challenge themselves 

and grow. These 
experiences provide 
students with power-
ful examples to draw 
upon in future univer-
sity applications, 
personal statements, 
apprenticeship inter-
views and employ-
ment opportunities. 
They help young 
people develop the 

-
ability and employa-
bility skills that employers and higher education 
institutions increasingly value.

The success of the programme extends beyond 
our Key Stage 4 students. We were also delighted 

on the equally transformative Camp America 
experience. One student is spending 66 days in 
the United States and has kept in regular contact 

commented that if someone had suggested 
the experience to him when he was in Year 12, 
he would have thought they were “mad”. Yet by 
embracing the challenge and stepping beyond 
his comfort zone, he has settled in successfully 
and is gaining invaluable life experience.

These opportunities exemplify what we strive to 
-

ening horizons, raising aspirations and helping 

needed to thrive in an increasingly global world. 
The experiences gained through the Turing 
Scheme and Camp America extend far beyond 
the workplace; they help shape character, build 
resilience and create memories and opportuni-
ties that will stay with students for life.



March, an impressive 92% of our Year 10 
students secured and completed two 
weeks of work experience, providing 

them with valuable insight into the world of work 
and helping them develop the skills required for 
future education, employment and training.

Students worked across a wide range of sectors, 
supported by our fantastic employer part-
ners including Howden, Caterpillar, Pearce Hire, 
Anglian Water, Enertherm Technologies, Stirling 

-
Réalis and Omega Sinto, alongside many other 
organisations. We are extremely grateful for 
their continued commitment to supporting our 
young people.

-
tion skills and professional behaviours. One 
employer noted a student’s transformation from 
being initially shy and hesitant to communicat-

Others praised students’ resilience, deter-
mination and willingness to seek support, 
with several demonstrating impressive 

-
ware and workplace problem-solving. 
A recurring theme across the feedback was the 
development of employability skills. Employers 
reported improvements in teamwork, profes-
sional communication, presentation skills, 

-
ciency using industry-standard software such 

 
Perhaps most 
i m p o r t a n t l y , 
students acted 
upon the feed-
back they 
received. Follow-
ing their place-
ments, several 
volunteered to 
present at our 
Business Part-

audience of more than 
100 employers, partners 
and guests. Many were 
reunited with the organ-
isations that had hosted 
them just weeks earlier, 
giving them an opportu-
nity to demonstrate how 

and professionalism had 
grown.

These experiences 
continue to show the 
transformational impact 
of meaningful employer 
engagement. Work expe-
rience not only helps 
students understand 
future career pathways 

-
dence, independence and 
the workplace skills that 
will support their future 
success.

We are incredibly proud of 
our Year 10 students and 
thankful to all the employ-
ers who continue to help 
us create the workforce of 
tomorrow.

Year 10 Work Experience:  
 



This year, we successfully piloted a new 
Modern Work Experience project with our 
Year 8 Design Technology students, align-

ing with the national ambition to provide young 
people with progressive, meaningful workplace 
experiences throughout their education journey. 

The programme began with an Industry 
Insight Day delivered by our valued partner, 
Howden Turbo, introducing students to the 
world of engineering, steam turbine manu-
facture and the wide range of careers avail-
able within a global engineering business. 
Students explored career pathways, work-

-

Students then visited Howden Turbo’s manu-
facturing facility in Werrington, where they 

steam turbines in production enabled them 
to connect classroom learning directly to 
industry and gain a deeper understanding of 
engineering processes, teamwork and prob-
lem-solving in a real-world environment.

Following the visit, students applied their 
learning through an employer-linked design 
project. Working from an authentic engineer-
ing brief, they were challenged to design a 

-
stand how engineers respond to workplace 
challenges. Students are currently building 

Although time did not allow this year’s 

to Howden Turbo, this important element 
will form part of the programme moving 
forward, enabling students to receive profes-

sional feedback and further develop their 
presentation and communication skills.

The project has provided students with approx-
imately 15 hours of Modern Work Experience, 
contributing towards the 50-hour entitlement 
expected by the end of Year 11. More impor-

Experience  
Modern Work 
Experience in 
Action



tantly, it has 
strengthened 
career readi-
ness by helping 
students inves-
tigate career 
opportunities, 
explore indus-
try expecta-
tions and apply 
their knowl-
edge within 
a meaning-

ful workplace context. It has been an excellent 
example of how employer partnerships can 
bridge the gap between education and indus-
try while supporting informed 
future career choices.This 
year, we successfully piloted 
a new Modern Work Expe-
rience project with our 
Year 8 Design Technology 
students, aligning with the 
national ambition to provide 
young people with progres-
sive, meaningful work-
place experiences through-
out their education journey. 

The programme began 
with an Industry Insight Day 
delivered by our valued 
partner, Howden Turbo, introducing students 
to the world of engineering, steam turbine 
manufacture and the wide range of careers 
available within a global engineering busi-
ness. Students explored career pathways, 

-

Students then visited Howden Turbo’s manu-

facturing facility in Werrington, where they 

steam turbines in production enabled them 
to connect classroom learning directly to 

industry and gain a deeper 
understanding of engineer-
ing processes, teamwork 
and problem-solving in a 
real-world environment.

Following the visit, students 
applied their learning 
through an employer-linked 
design project. Working from 
an authentic engineering 
brief, they were challenged 
to design a turbine lift-

develop solutions and 
understand how engineers respond to work-
place challenges. Students are currently build-

Although time did not allow this year’s 

to Howden Turbo, this important element 
will form part of the programme moving 
forward, enabling students to receive profes-
sional feedback and further develop their 
presentation and communication skills.
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Work Experience may have evolved over 
the years, but one thing remains the 
same—it offers students a powerful first 
step into the working world.

At GPUTC, we see it as much more than just 
a time away from lessons. It’s a chance for 
our Year 10s to apply for their first 'job', build 
real-world skills, and discover what 
working life is really like. We continue to 
learn how to best support students through 
this journey, and this year we were pleased 
that, apart from six students, every Year 10 
secured at least one week in the 
workplace.

With government guidance changing to 
encourage two weeks of Work Experience 
from next year, we’re proud to already be 
ahead of the curve. The experiences this 
year were broad and meaningful—thanks 
in no small part to the support from our 
industry partners.

Howden Chart Industries, Young 
Technicians Academy, and GCE Hire Fleet 
were among those who welcomed our 
students, and the feedback was nothing 
short of inspiring.

Andrew from Howden told us:
“It was an excellent week. They both 
impressed with their skillset and ideas 
generation! They even asked about future 

opportunities for work experience or 
summer work—something I’m excited t o 
explore further.”

We also had F1 in Schools students leading 
projects in primary schools. Sam, one of 
our Year 10 students, supported the 
delivery of STEM sessions for 60 Year 5 
pupils, helping 
t h e m 
manufacture 
F1 cars and 
assist across 
subjects.

The host 
school shared:
“Sam has 
taught both 
classes in his 
stride and 
even took both 
classes at the 
same time 
during manufacturing. The children have 
loved having him. He’s polite, helpful and 
incredibly knowledgeable.”

Sam reflected:
“I learnt how to successfully present a 
project and support a younger audience 
with STEM. I’m proud that the project was 
completed on time and that I helped others 
experience STEM in a fun, hands-on way.”

The Real-World Value of 
Work Experience



Another student received praise for 
developing independence:

“His confidence and communication skills 
grew as the placement went on. He 
reached a level where he could carry out 
tasks independently.”

Even within our own walls, two students 
had the opportunity to gain hands-on 
experience in our GPUTC school canteen. 
From learning how to safely prepare and 
serve food to 
understanding the 
fast-paced nature of 
catering, they were able to 
see firsthand what it takes 
to run a busy kitchen that 
fuels our school 
community every day.

This kind of growth shows 
why Work Experience is so 
vital in shaping career 
ambitions and 
employability. It helps 
build readiness, resilience, 
and a better 
understanding of future 
pathways.

A heartfelt thank you 
to all our employer 

partners and 
supporters—your time 

and commitment make a 
lasting difference in our 

students' lives.
    

The Real-World Value of 
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